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“KMUTT Student Development 360: All in All”

King Mongkut’s University of Technology Thonburi has the
vision in “maintaining the commitment to build the smart and
good graduates” which is an ultimate goal in developing
KMUTT students to become graduates that are important to
the country’s development, socially acceptable, and social
change agents. KMUTT has implemented “KMUTT Student
Development 360 (KSD 360): All in All” as a guideline
for building a student development mechanism with a focus
on in-class teaching and learning in the classroom. This can
be done along with learning activities outside the classroom
appropriately.

As the African proverb said; “It takes a village to raise a child.”,
the KSD 360 emphasizes on creating learning activities that
aims to benefit oneself and society and allow everyone to
participate in the development of students whether friends, seniors,
juniors, teachers, staff, alumni, or people in the society surrounding
the university.

The ideas are gathered, and the cooperation is built from all sectors
to promote the creation of activities outside the classroom that
enhance learning and increasing the skills for our students to have
excellence in academic and to put knowledge into action. The
students can be the good persons with awareness on social
responsibility and continue to be the Social Change Agent
sustainably.

Inside KMUTT
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Interview with

Assoc. Prof. Dr. Chaowalit
Limmaneevichitr
Vice President for Student Development

KMUTT’s All-Round Student Development
Policy: Towards the Social Change Agent

The objective of the policy focusing on 3 main
purposes of development including “creating
people” with competency to perform their duties
and create a quality work in order to respond to
the demand of the society. The second purpose
is “creating knowledge” through research and
development and use that knowledge in producing
good and smart people. The knowledge will be
of its maximum benefit when being used for the
highest interest of people, communities and society.
The last purpose is “creating the social change”
by furthering from the research conducted in the
university by quality graduates who are the Social
Change Agent. If we desire to create the big change
for a broader impact, we need to consider all
aspects both in the breadth and the depth.

Thus, the “KMUTT Student Development (KMUTT
KSD 360)” is the approach which aims to groom
KMUTT students and people in KMUTT community
to understand and to have a broad perspective in
life. With such intension to create a “Social Change
Agent”, the university has created the approach
to promote all-round development of students by
applying all kinds of mechanisms and involving all
stakeholders to participate in the development.

In my viewpoint, anyone can be a Social Change
Agent. It can be an ordinary student who realizes
the problems and wants to set a goal to improve
themselves, their family, community or society by
starting from doing small things that later leads to
a bigger change. This leads to the persuasion of
other people to join in making changes so that we
can step towards the greater goals and can inspire
others to participate in creating the change.

THE WORD

It can be started from learning. The most
effective way of learning is to allow students to be
in the right environment where it helps students
to learn and create the meaningful thing. In doing
this, the university has to create an ecosystem that
is conducive to student development through the
promotion and encouragement of learning by
providing opportunities for students to learn and
develop themselves. For example, KMUTT has
provided the funding allocation mechanism named
“Research Experience and Applied Learning (REAL)”
that helps students to create new knowledge
in their fields of interest.

Moreover, another significant thing is to be
healthy both physically and mentally. The university
environment is important to create the ecosystem
allowing students to make change for themselves
and take care of their own health. By doing so, all
of us will have good knowledge, healthiness, and
strong body.

Amidst the Covid-19 pandemic, the kindness of
the people in KMUTT is revealed. | have seen many
examples of the students who come out and help
their friends in need so that their friend can move on.
No matter whether the problems are about learning
or living, | think these problems are crucial. The
university tries to solve the problems and groom
KMUTT students to become a resilient person who
can deal with future problems that possibly to occur
apart from the current pandemic situation. By
being a resilient person, it helps KMUTT learning,
research, or development of innovations to remain
strong despite some obstacles occurring from time
to time. We must be able to go through this huge
obstacle altogether.
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Let’s get to know Bangmod senior
Mr. Somphop Niyom
General Manager, MRP Engineering Company Limited

Hello. My name is Somphop Niyom, the alumni of the
Department of Production Engineering. | am working
as an engineer at MRP Engineering Co., Ltd. operating
the business of manufacturing Made to order machines.
What | gained from studying at KMUTT are knowledge

and skills for work. But what | got the most are friend-

ship and fraternity that always support one another.

What | want to give to you is that | want you to have
a “good attitude”, “patience”, “persistence”, and
“seriousness in learning” in order to make everyone

successful in life.
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IN BANGMOD

#muAnsInAu: GETA

“Harvest the knowledge surrounding you and create opportunities by taking action”
Chareef Billateah is the 3" year student, Department of Production Engineering, Faculty of Engineering
Apart from learning that we will all receive knowledge from KMUTT, participating in various activities of the university and
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initiating various projects are also equally beneficial and important. | think “The most important thing for developing
yourself is to take action, especially, if it is for public benefits, it will improve our society.” | want everyone to have the
energy to take action. Please believe in yourself and give yourself the opportunity. Finding happy things that inspire you to
put it into practice is a good memory for your life in studying at KMUTT.
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(Potential and Competent)
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(Global Leadership)
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KMUTT Student QF

The vision of King Mongkut’s University of Technology
Thonburi “maintaining the commitment to build the
smart and good graduates” is what KMUTT adheres
and strives for that every student who graduated from
KMUTT to have the characteristics that are the identity
of KMUTT graduates. Hence, for KMUTT graduates to
have academic excellence and perfect in morality and
ethics to become the Social Change Agent, the “KMUTT
Student QF” is set as a guideline for students to reach
success and achieve the goals and vision above. It is
based on 3 elements; Value, Potential and Competent,

and Global Leadership.
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E International Affairs Office (IA)

KMUTT continuously promotes activities to encourage
students and staff to improve Internalization inside the
university. During 2018 — 2020, SoLA and Foundation
for the Development of King Mongkut’s University
of Technology Thonburi organized a competition for
students on the occasion of the 60" Anniversary of
KMUTT under the title “Promoting International
Atmosphere at KMUTT” encouraging students to
participate and use their creativity. Thefirst runner—up
of the competition, WAIIIP Team, shared theirideas with
us in developing plans to promote internationalization
at KMUTT from their experience in being KMUTT
buddies.

WAIIIP stands for “Who Are Interested in

International Participation”. Most of us are
KMUTT student buddies who help the International
Affairs Office to take care of international students,
so WAIIIP is a gathering of internationally experienced
students from various departments to support, advice,
mediate, and offerhelpasinterpreterstoany officeorthe

Student Affair Office which is interested to participate

in international activities.

H Inside KMUTT

who are

About the Project

Our project was inspired by our experiences when we
haddonetheactivities withinternational students. There
are lot of activities in our university, but some activities
were sadly limited for Thai students. Some Thai students
are reluctant to join English speaking activities. So we
would like to increase the participation of Thai and
international Students and encourage Thai student
use English more often. We tried to propose a system
where we would act as a middle person to support
everyone in doing activities with international students.
Our project entitled “Promoting KMUTT Activities to
be International — Goal oriented” was submitted for
the “Promoting International Atmosphere at KMUTT”
competition. We got the first runner-up award.

Our team has founded an official student club under
supervision of Student Affairs Office called IBC
(International Buddies club) which can give supportand
personal development of KMUTT students especially

the support for International exposure.

Problems encountered

The biggest problem of our team is “Time”. Our members
were from various departments, so it was very difficult to
have the meeting to do the project.

For the project itself, there are many kinds of activity in
KMUTT, so the students have various choices. It was hard to
createanewanattractiveactivity. There weresomeobstacles
relatedtopersonalfactorssuchaspreferenceandintercultural
communication. But in the end, we tried our best to finish

the project.

Expectations

Most of our members already graduated and some will
graduate soon but we still want to see our project help and
develop KMUTT as much as possible. We hope there will
be no any boundaries including language barrier to stop

KMUTT’s striving to become a World-Class University.

Green Heart Club
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Green Heart Club: Develop yourself and develop
communities for sustainability

The Green Heart Student Group is a group of students with interests
in sustainability (Green Heart) gathered since 2014. The group
consists of students from various departments and grantees
of various types of university scholarships who desire to give back
and help with university works in terms of creating a green
university by volunteering to lead students in developing
and organizing sustainability activities. This includes creating
relevant innovations to help supporting the university in building
a sustainable society in the university as well as disseminating
knowledge and understanding in academics and the role model
in the university to the surrounding communities and society.
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Osteoporosis: the latent disaster

“Osteoporosis” is a condition in which the bone becomes
thinner due to low bone mass as less bone is created.
This causes the risk of fractures or easily collapse bones
especially around the spine, hip bones and wrist bones.
It can occur with any age but more common in the elderly
especially women who are 65 years of age and over.

ﬁ Inside KMUTT
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We have some tips for maintaining strong bones as follows:
1. Have food rich in calcium and take calcium supplements
to meet the body’s needs.
2. Have weight-bearing exercise regularly.
3. Avoid smoking, drinking alcohol, tea, coffee.
4. Consult a doctor immediately when in doubt.
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Research Experience and Applied Learning Scholarship
(REAL) for the undergraduate students of all years

King Mongkut’s University of Technology Thonburi established
this scholarship to promote the enhancement of working
skills together with social integration to allow students to
learn spending useful free time to gain experience in research
and to apply knowledge in the classroom to be useful in a
constructive way. This includes knowing to be responsible
for their duties and to earn additional income during studies.
Such learning is part of driving Experiential Learning. This
is divided into 3 categories; Research Experience, Applied
Learning (1) and Applied Learning (2).

3. U AL(2) Applied Learning (2)
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The Most Popular

Online Education Tools of KMUTT
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[Website] https://www.leb2.kmutt.ac.th/

g Teach Integration by ETS
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[Website] https://ets.kmutt.ac.th/

Library KMUTT Library
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Inside KMUTT

Software Licensing
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[Website] https://office365.kmutt.ac.th/
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“Learning development of KMUTT students in a new-style classroom”

“New Normal” results in life having to adjust and change the behavioral leap. It is an age that requires learning
new skills (Learn, Unlearn, Relearn). The first thing to do is to create a Mindset to build the Growth Mindset.

Everyone can become better with effort which will be able to drive the capacity to develop and learn. This will determine

success despite the changing patterns of education. It requires cooperation from both students and teachers to

give the teaching efficiency not different from previously.”

Inside KMUTT
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o www.leb2.kmutt.ac.th

o Kmutt learning environment
€©) teb2email kmutt.ac.th

@ @etskmutt

LEB2

It's all for learning

Viewing students through activities leading to learning outcomes

KMUTT provides Outcome-Based Education or OBE to help teachers know “the final result or clear goal” of the
teaching and learning. This includes the design of activities in accordance with the learning results effectively.
KMUTT has developed “Assessment Activity” that enables to create activities responding to the learning results
used as a measure of learners’ abilities. We believe that learning outcomes help teachers to focus on learners,

and at the same time, it helps students to develop and see their own future more clearly.
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Award Certificate

The certificate is awarded to

Akkharaphan Thaweesak

as the 2" Runner Up of Video Category, College Level
in the ASEAN Energy Youth Awards (AEYA) 2020.
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Despite the obstacles like the coronavirus outbreak 2019 (COVID-19), it does not stop him to develop himself and
conduct social activities. Mr. Akkaraphan Thaweesak or Ice, Faculty of Engineering, King Mongkut’s University of
Technology Thonburi (KMUTT), is one of those who spend part of his time participating in the activities related to
self-development in many areas arranged both in Thailand and abroad while studying online at home instead of
attending on-site at the university. He presents the ideas in various aspects and is a model for changing things.

He hopes to be a small starting point that will be able to bring about change in society in the future
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Leaders’ favorite menus

“Favorite food and menus”: Everyone has different
dining styles. Some may have many favorite menus.
Do you know which food, desserts, or beverage the
famous leaders like to eat? Today we are going to
introduce you to the leaders’ favorites. Joe Biden,
the newest President of the United States, is in love
with ice cream and sandwiches. He drinks Diet Coke
regularly. General Prayut Chan-o-cha, Prime Minister
of Thailand, loves to have rice topped with stir-fried
beef and basil and fried egg.
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